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Part I: Log

	Date(s)
	Activity/Time
	PSC Standard, Element

&

BOR Strand, Element

&

NETS-A Standard, Element

	10/2/2012
	Instructional Technology Coaching  - Planning, Discussion, Model Lesson                                   (2 Hours)
	(PSC 1.4/ISTE 1d) (PSC 2.8/ISTE 2h)

	10/9/2012
	Instructional Technology Coaching – Collaborative planning, discussion, reflection                          (1.5 Hours) 
	(PSC 1.4/ISTE 1d) (PSC 2.8/ISTE 2h)

	10/16/2012
	Instructional Technology Coaching- Observing Lesson and coaching                                                       (1 Hour) 
	(PSC 1.4/ISTE 1d) (PSC 2.8/ISTE 2h)

	10/23/2012
	Instructional Technology Coaching- Working on engagement strategies- practice and feedback     (2 Hours)
	(PSC 1.4/ISTE 1d) (PSC 2.8/ISTE 2h)

	11/24/2012
	Planning and preparing for Instructional Technology Workshop                                                           
 (3 Hours)
	(PSC 2.8/ISTE 2h) (PSC 3.3/ISTE 3c) (PSC 4.3/ISTE 5c) (PSC 5.2/ISTE 4b) (PSC 5.3/ISTE 4c) (PSC 6.2/ISTE 6c)

	11/29/2012
	Instructional Technology Workshop (It’s More than a Whiteboard)                                                        
(2 Hours) 
	(PSC 3.3/ISTE 3c) (PSC 2.8/ISTE 2h) (PSC 4.3/ISTE 5c) (PSC 5.2/ISTE 4b) (PSC 5.3/ISTE 4c) (PSC 6.2/ISTE 6c)

	
	
	

	
	
	

	
	
	

	
	Total Hours: [11.5 hours ]
	


	DIVERSITY
(Place an X in the box representing the race/ethnicity and subgroups involved in this field experience.)

	Ethnicity
	P-12 Faculty/Staff
	P-12 Students

	
	P-2
	3-5
	6-8
	9-12
	P-2
	3-5
	6-8
	9-12

	Race/Ethnicity:
	
	
	
	
	
	
	
	

	
Asian
	
	
	
	
	
	
	
	

	
Black
	X
	X
	
	
	X
	X
	
	

	
Hispanic
	X
	
	
	
	X
	X
	
	

	
Native American/Alaskan Native
	
	
	
	
	
	
	
	

	
White
	X
	X
	
	
	X
	X
	
	

	
Multiracial
	
	
	
	
	
	
	
	

	Subgroups:
	
	
	
	
	
	
	
	

	
Students with Disabilities
	
	X
	
	
	X
	X
	
	

	
Limited English Proficiency
	X
	X
	
	
	X
	X
	
	

	
Eligible for Free/Reduced Meals
	X
	X
	
	
	X
	X
	
	


Part II: Reflection

	CANDIDATE REFLECTIONS:
(Minimum of 3-4 sentences per question)



	1. Briefly describe the field experience. What did you learn about technology facilitation and leadership from completing this field experience?
For the structured field experience required for this course, I completed four instructional technology coaching sessions with a colleague. In addition, I facilitated a technology professional development session for teachers at Hollydale. The theme of this training was, “It’s More than a Whiteboard” and was designed to help teachers increase student engagement through the use of the interactive white board. Through this experience, I gained experience in instructional coaching as well as in the planning and facilitation of professional development workshops. This field experience gave me the opportunity to apply my learning from the course in the real world context. 


	2. How did this learning relate to the knowledge (what must you know), skills (what must you be able to do) and dispositions (attitudes, beliefs, enthusiasm) required of a technology facilitator or technology leader? (Refer to the standards you selected in Part I. Use the language of the PSC standards in your answer and reflect on all 3—knowledge, skills, and dispositions.)

The field experiences facilitated through this course definitively required a blend of knowledge, skills, and disposition. First, I had to have a deep and vast understanding of the information that I was going to teach (in the instructional coaching setting as well as the professional development session). I had a very strong understanding of the ActivInspire software, but continued researching, studying, and experimenting with the software to further increase my knowledge and comfort level and to ensure that I was adequately prepared to share this knowledge. I also knew that strategic planning was a vital part of making this an effective learning experience. When considering what I needed to be able to do (skills), I decided to research adult learning theories and use that information to design the sessions. I feel that I learned a lot about how teaching adults, which has been beneficial in many course related learning experiences. I also knew that I had to be able to effectively communicate and present the information. Through practice and reflections, I became more confident with the presentation component. Furthermore, in order to get participants to “buy in” to the idea of using the interactive white board as a tool to increase student achievement, I had to present the information with a positive attitude and a true enthusiasm. I had to communicate the vision of what technology integration would look like in our classrooms and within our school. While not everyone is there yet, we definitely took several steps in the right direction. In terms of the instructional coaching experience, disposition was probably the most crucial element of the relationship. I had to ensure that I was encouraging, supportive, and helpful. 



	3. Describe how this field experience impacted school improvement, faculty development or student learning at your school. How can the impact be assessed?
The effectiveness of the instructional technology workshop was initially assessed using a digitally administered survey. This instrument was designed to assess participant understanding, knowledge acquisition, as well as to determine next steps in training. The feedback gathered indicated that participants learned practical strategies to increase student engagement using technology resources already in their classrooms. The ultimate impact of this training would be assessed when evaluating student levels of engagement during application of learning (using the interactive white board strategies introduced). The impact of the instructional coaching experience was assessed by qualitative and quantitative feedback provided by the participant and an academic coach. The hope is that, while this instructional coaching experience yielded growth for the participant, that it trickles down and increases student engagement (and ultimately achievement). 



